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ECAN TaeIa) 3ifdere fordrsl,
o 3 MU S AeAdT
(Official Recognition)

ECAN @ Rrgn #eaicy T diad UQYl WaHRAI e gaf 3esr dJ9 JAgs
Hodccodlcly WUsAD! INMAHNRG Aedar (State Recognition) ReESa Saens
UrRIfieh el oI | FGRARAAD! Aclcaal T SAH! AFHIAAT J& RTH! UHgIR ol Tumeit
(Single-Window Regjistration System) #bd gaf ofopar @Rer, urge <
UHAHTS TolIgole | AAOTS, TGAGH D! g T UfICST TIGIUT et I FAlhe T Maiferancd

Hodccoilg® [Aeg B3l Hgd dNCToE |
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o e
ECAN Training
o« Academy

ECAN &7 000 Hoql dal AGRAG ! ATAIRID &TAT T G&TaT 31fdrafg oref
Training Academy muer aiRae, ¥ QQRIR FGTAgHay
AR, fFAUFIaT T reariited Hleid 36K 3MUSE AT | TA 3leciafd
ECAN Certified Counselor (ECC) ®rfssar smwa British Council
¥ ICEF dar sigsrfan ECAN ganifora ureazha ¥ Certification srizha
HAodliciol Roleg | A1, fAeadT uae faeafdancra yfaferfer ¥ Rranfaggsior
Strategic Knowledge Exchange 3fdeiR 3misten oo | Tl
arEmEe Destination Specific i silfd, @igfslt gfssar T Ethical
Counseling difetdigs Asdiciol difoltgel | qUHfR 3reicigol

¥ difcrss Fmegaaie Continuous Professional r

Development (CPD) ¥ Staff Training @ Araédie
AGEAG S D! AGAHIRUD dfet foikeae 3usSe aRkae |
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ECAN o)

e Research Cell

faeacandt Rigne! agfeiq! Tawu, o1l dlecied Qg ¥ learited Admission Trends
Tddotll AQgeUgeally WA ¥ fAeadeiia Sieidl Iuael aRI3al ECAN Research
Cell T2muen aif¥eieg | T Research Cell & sdlsiaa Global Education Trends,
Scholarship 3/@@#R ¥ Policy Updates foraférer Tuai cafe aTele | A1), A ua
ECAN Online Insight #led Iqeageels AfgTd, useiy, ¥ Informative RAiE 2
3MTSCES et IRoE, TTHA TGEAGH IS LWioiifcidh folufd fetol AT T30 |

r




?
ﬁ ECAN et aoft

Branch %
$ . Empowerment
Program

AR RHAA Doy ¥ AMENGTaD! Addo! FAoTgd dallIol gea dlgen Virtual Meeting #mwa
ARET FRIAHITEE T TeIgT Hag IGieR) ¥ Tedldh AREHT AT T AAADH AT hoga!
grIfSerara AR | A Leader's Meet @I% 3P Strategic T Uelidei! doligol
&, difds RE-Dog AP Jge g | alfeidd T AGIRgE Ddel dIcensien AMfdra
TREIY, Alct UFAHT AFHAT faFR ARoiey aifcs Jd AGIAG S ATl 1AW UI3ol Adhad |
# Branch Resource Fund T Support Indicators Altbd Ucdds AT JXARTA
A T FrIfesr TaxIUs Yge TaSa Ylcagdn e | A1, U ¥ Regional
Education Fairs #1 dogel Wfaferd T 3nffd HgAor Uglet ot Mg d! Ugd HHTd T
OenoTet Ufcrsat afg ool |
r
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Strategic Cell i
. for Global
Destinations

# English Speaking U@ Jloaed FHadal o faardfigeEar et ¥ Siider
alifcigeeny JaR&d SUar JFA ], High—Level Strategic Cell T=delm aref
yferagar eh Iy | IW Aot ECAN Ria Sigpidl dgeugewior Aen T el
Hovlccodiial aied fAdwaigseny ufer e Expert Peer Group forefor arefeg, STeret
féram 2o, e Snlea, widf 3/aeR ¥ favafdeney Jodedl Yga aAnflorgerer Uglel
et T verified, up-to—date TGN AGHIEEAE IUdel IRISAE | eI
ddcadel, ouceAd fAdgdl FAMA T dcoifad fomagewe Weaal Briefing
Sessions sdlclal JRoE ¥ AR WWHT 3RARAA dlojelldg oA lecieited
Rranfdggsadar Global Expert Panel #bd aifeord ¥ gt First-Hand
Guidance TgTat 3l¥aie | T Aeiel Proactive Policy Advocacy r

Ahcl I oilfcl URdcloigean 31T Rt st Grey Market T

3TAENfoTh Toloege fAwg Had dical ¥ ECAN AgIgsells Al

Recognized Global Partners & FUar TAfU ol Hiat ol |
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EC AN & Si1arer T HIRAr Hedetit
o JGHAGH DI HAdHIoIoToIh
Jufderfa

#A Ul ¥ HIRAT Uea el fAdamsfigs uee ECAN 3G dodccodigeadl
cnaEe e, Fafer ¥ aRer (Dignity) i IR uof ufirag & | ae el 3
Japan ¥ Korea & @ et @igeigsar professional standing @
ECAN @ dogan reg, NOC ufsean, VFS T COE Tt 38 peifoid doliciigs
iy, Rl T weadit S FaAe el fadw et forafor dtofey | & Rrgm deAlcTg,
g ¥ VFS sRiferigein Ueugt Jdsad ¥ AdVOCACY 1%, Igeigeer #ivet
g gollcilanm NSt 3o |
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Empowering  forarsi,
. ECAN's Next
Generation

# ECAN &I garelr &vdel ¥ old—school Jaag dise Youth Engagement &g
Ioa Ui Ikeg | AR SRIARfce Jar Igeugea! Azpa Juffa Jfafdad
goi ¥ Joligead! otdlal AR Foif T creativity & forofar UE6AT ¥ FTsilferes AsToiram
gt Jdfeoie | I¥et ECAN &1 dynamic, forward-looking T inclusive culture
frsfor olofeg, ST @Al gl &= growth, innovation T global
competitiveness 1 3 ANiglal JAIS3a Adoigel | A, Youth Mentorship
Program #thd JaT AgAgecllg 3lojdidl Hodccodl cdadrdl ¥ industry experts
dar u=m& mentorship ¥ professional guidance 3ud& IRISAE, ST
Joilgeels career—ready, confident T entrepreneuricl T30 |

A, Yar FqRgE ! ufkAfey daet symbolic 51@F strategic T
transformative go&, ST&c ECAN &Y HfasAcTg o1l 3arga

TS0 |
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AR olcicd T HeAAfdrar
C. (Women Leadership)

& dAfgen oicicden UUf fadear IReg ¥ A oRfAfdfcen dfgen Jq@ageal JlhyT
Tgenfdrar oot | ECAN a1 Secigor afdiferen ufor #fgen 3ulRufa orre TR
JBIEdT 3ied, gt ¥ forfar acTes LMD ioilfcian HFAGIUdD TA ol |
@d, ECAN Women Leadership Conclave feafda usr ssdrcie
aiRoE, ¥t At Uil Sz SRiva Afgen 3udl, WTART T RoloRgEd gl
3f3ralg arefe ¥ sitfcrara forofar ¥ Yurelifcres cgan JddoTud Jgadft IRT3a 31aWR UGTal
oyl Tuet ECAN &1 Saddleiotoids, Jaaei ¥ 3gnnedt demfcr forafor ol ¥ Afgen
olcicdclly HERMITA AT e URIRTT UHIAHIRATHT JATH doll3ae |
r
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EDUCLAVE 4.0/5.0: ECAN's
Policy Leadership &
Engagement Platform

ECAN @t e sfifey foraiforam sicicaqrait aifdiar feidad et EDUCLAVE @i v
s Riz-eanz (Think—Tank) @ Fuer few e | I TeEIgEaE s,
3IgIetiel ¥ Wioticidd dgwel Ucagl Agddft dolidal 3w fGoe | 9, IF el
A et 3L, oilfer forartar, Rrgnfdg, favafdenrcrar ufciferfer ¥ 3ehor fAdugigscns
forafdrer wuar wamaer oo, e policy dialogue, evidence—-based
favfr ¥ sector—wide collaboration eng @ers den3ew | EDUCLAVE
dad fdur agegeer dmaa A ads ECAN @& credible,
forward-looking 2 influential voice @ ug@ #ioa goa, siact Afdis
RIS, ST LM NfeTsaT ¥ PHIAHIR T gd deT3oe | r
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ECAN Legal Defense Cell:

qo. Safeguarding Member
Rights & Business Integrity

# ECAN Iq@gsEa! caiadifiias Jeam, digjott @R ¥ ufersst anf &ia ot ECAN
Legal Defense Cell wmuenr oof pfteg § | I9 Iaa gaf o
dodiccodiigeally 3o, siaren, regulatory compliance sifa T
3ideNfoics Qaladic Q8/0 digloll ¥ TRNMAfoid Jaefel 3Iucial IRSow | I, AdwH
weRfeng ‘Education Service Industry’ @ Fuar dicaar fGense atsa
ctall IRE |
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Low-Interest Business

qq. Loan

Todocodl fAvdR ¥ 3fhy RAERNUGAST olifdl difiicy ddhgedol Jdbiar It
AeRgEols Jgleraauef ‘Business Growth Loan’ & cuawen ailke |
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9Q. fAraT Vol Afd

& il dool N e Yotan M uwief G ‘Ffea Jar 3@ (Dignified
Service Industry) & Fuar NuaiRe Fua JA IR U, oA T
g& advOoCACY el | T UfEHIAT TG0t URIEY, GEId a1 SIGTaeId aTeaicl fdal, Higiol
¥ diifcrora efaiféar uof wuan & oig , ECAN Jq@igesa! *adiffia A, Ufcnsar ¥
3ftdR JWdd R aE | A dga e wRlaE A1 NTTRE d6lida gigdl, a& TH
tena Ffer, uRgRiar ¥ e gfiRad aig , ECAN ard 3pifl, sk ¥
UHIGCil & dollSaie |
r
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Zero Tolerance on Fraud:
® Protecting ECAN's Reputation

Rk,

gdf o a1 3iferIfdia S1a ol dpl dodcecediadl Rl ECAN &1 w00 Jegr &t
deWgEsl Ul SiRewen sod eeft @ ‘Internal  Monitoring
Framework’ @sigar arer ci] lelg | I8 ABd Ja Tgedged! dlfciafer forafdre
ST foroRolt af¥ole, 3idenfoids ar 3laifcich BIA I pdT AGRIGH g dodlicl DIalg!
TR, T I JGRIgEd! AW, UTHAD FAlGT T I JRAF URaoE | # geaudd
sieeg ECAN ar fraud 2 siferifdiaanat enfdr zero tolerance ga= |

r
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qy ECAN Member Privilege
* Cara

& ECAN Jgmigsa corporate presence ¥ QRimid el 3136 Jch dollJof
‘ECAN Privilege Card’ @ xiawen el | I8 SEBABd dgedgsal ¥,
gicd, gaig fedhe ¥ 3iew Aar JAugsar AW ge uSagel, STdA Jollgeal U
Siidotciiy Agst, Wech T Addloiolold dolidoieg | Adet ECAN FGRIccns F1 Aol
ol gigel, AARID I ¥ sicdlds aW Ufer Wloifdad arow |
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q ECAN Media Response
a' Team

# ECAN @1 33T dodiceodiigedl odadiltie Bid ¥ TiEclly idAD Uik T 3hel
IRIuaE Son3e nitrag & | Antsie weana (TIKTok, Facebook, YouTube)

¥ 3w WouRemAHA Mot aed Juen feg Cyber & Social Media
Defense #wd st digsit ¥ f3fsiee ufcrarg aileie | dot Ufor Age Asmanfd Adde

a1 i grrer ameamr Rapid Response Unit geea afsa ae snfiieRe

HRUT Widsifois i ¥ dQgedd ~adl Jida o | 9, Fact—Check
BureaQu @wa dieid geenm foor ¥ verified soeRt @gswr  awn

ferdl/ sifdenasgEary 3uc« IRFAE | 788 Media Response Team &
ECAN semgsar are, aaaa ¥ credibility s Jit geféia sose |

r—
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Membership Recognition &

e Awards — Celebrating
Excellence and Ethical

# ECAN o 3G Godccodiiged! Iadiia Ichtedl ¥ olfcid SUNRIES Wl
T Aleac ot guf ufcag g | aa anfdsr Annual Membership Awards
& Recognition Program sisareia sikae, sida 3cate Aar, innovation,
professionalism 2 ethical counseling #r Argrer a6t JgESes
HFHAIfoIT Jlofg] W HRIHA Ddal REHR fdaeuran Afda aigel, ¥ ECAN @
corporate identity, credibility ¥ industry leadership s vagar
ool FAA deow | Awards process wf Fuar transparent
merit—based ¥ peer—reviewed gag, 5i¥c deeigciy Md IIg ofcid
AGAIRIG AR T AdT UL 31eH d6! BTeT el TicHIlgd ol |

W%
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q(9 ECAN Member Financial &
e Compliance Empowerment

# ECAN Igugsa @aaifiia ¥fica ¥ dieelt 9ean Jfeif¥ad e Ufcreg § |
VAT, Income Tax, TDS s & <rawae 33e dadar Specialist Tax
Help desk zemuer af¥ee, staat geea amfeefer, Tax Clearance sgador ¥
Aforafdia SiRaemae Jen fRow | eal¥ie fadha gaiar sesa Cash Flow
Management, Strategic Budgeting, ¥ Financial Planning
diferdt INAE | IMecRd AW-UHUT URGIT doli3al Mol vdhi3focs AUERR T
uShalcHe Fgdl Iucel IRTEeR | dewigea Low-—Interest Working
Capital Loan / Fraud Prevention, Risk Management arferar
U ool | AT AGEAgH ! [Aeila 3Tofe], Plgjoll WS T AdARID Fafer Jfoilddd
g¢ ECAN @ credibility ¥ domain leadership #sigd goe | r
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G2G & B2B Diplomatic
* Engagement

QT

# ECAN & auare wwar-aRe-war (G2G) wwiiaer Iy s ghifdad
aroley, ST suraatyie eera (B2B Perspectives) Rl wander il | a@et
NI TR HooAeT, RTEN HoAeiy ¥ Yddlotiad AIHIN! foThRIgeHaT forifdid Tdlodd
¥ advocacy afleg, afs ageagsar professional interests Jeféa
e ¥ My uwwerf s@wer standards, ethical practices ¥
credibility e @ | @ ugeict ECAN IGugsa! Tadricns oifciord dgal
AU feen3e, Wt foofar pswenr wem@ wef T industry—wide
transparency 2 respect fifad ol |

r-
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q q ICEF T NAFSA S faea doae
®* ECAN & impactful presence

A aicdcaan, ECAN dqRigEans fAeaeaiiy dedfds ¥ Aadilics 3raar ot
uga fRem3e ICEF T NAFSA siear aeaeficy #isagear ECAN & aidcagrit
Jufkefer ool | T 3lociold, AGEUgeal W Fgamoran aba Regjistration ¥
Trave| ar dwemra ge usews ¥ ICEF/NAFSA & ECAN Nepal Pavilion
A faeafaaca pfcfafageeion B2B faifes T Direct Agreement aref sra&e
ugareget | Fgenfaran afer Global Networking Workshops @ peirasmrt
Business Pitch ¥ wmberdt s Ridrgate, Aen Igeagesat anfar Travel
Grant/Subsidy ufer 3ucier swgew | I, ECAN dergsEal Nk
ecRiitcy wRAas Member Directories ar wamaer adt, Ethical &
Certified Agency @ suar ECAN &' ufgare faeder wnfia aiRkae, siaa
sgwgEar credibility, visibility T global business growth @
WQTh doll3oe | r
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Corporate Social
® Responsibility (CSR) Initiative

0

# ECAN clis dhdet cUddrT dfogd IXAT siels Jdllot ¥ Ueliicl IcgRil d6li3o Ufcidag
g | T 3locidld, G hodccodigeal Aldliad Ul Jdddl, @18 Ugd, T gaar
forafor HRIbaAgEAT ANiglel UASogel | IRd, I@IAdglol, T ddldicid HudI
fRarfigearg scholarship ¥ mentorship sucaer wRigae | @), Bfce
Rrgm, career guidance, T vocational training #wa Jar, afgen ¥
AT FHGRICE TLTH dollgore |
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Qq Branch Education —
* SuMmits

DIEAISI Dlogad PRIHAGES [Adogidel I d sieaan Waien 'Regional
Edu—Conclaves' amicen aikaw, sigh fdget favafdareraaT ufafefe T awarst
fERIgEa! Ul IgeH |
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Diplomatic Engagement &
®* Member Prioritization

# ECAN sewgerar amaalyie fgd, credibility ¥ visibility e wdfea
mafdimdier Ty | fAguar gae, High Commissions T desilfcra
formrIgor gol @14 3@, policy dialogue, seminars ¥ workshops
ECAN Sq&igecls Uil Ugd ¥ WRifdaar Rgae | @@, embassy-+High
Commission—sponsored briefing sessions, pre—departure
orientations, visa workshops, T professional networking
events forifdia suam amdisen akeg, i@ dexgearg international
regulatory updates, student placement strategies =
compliance knowledge #r 3nuft darsag | 73, ECAN & SqREs
@aa local stakeholders o #ifdia @ global diplomatic =
institutional networks @ ufer FRfdia, recognized T strategically

positioned goea | -
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Comprehensive Member &
® Office Insurance

A Ioa grRafdinar ECAN @1 ST dodicid ¥ diiiciae! ol e Jfalad alef
goe | Igwwar anfdr Group Life & Health Insurance «g aileg, siae
MHRAD ARG JHATA a1 NMUADIcllel aeAEEe Jean o | drRAfaaen gol
SISt 3MTcof, TNT ar 3l &ifd-dIe WAART Ual:-3ah st BUSINESS
Continuity & Asset Insurance & xrazen silkee | Jgeact werf ot
ol Tdol AleTdlT Fet (Counseling Errors) &r &Rur 3cest got diolel ar facher
grtare susa Professional Indemnity Insurance suci IRige |

S
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8 ECAN Corporate Office —

Q ® Hub for Members

ot ECAN &1 3w ¥ srfafdfaeT anfdr v aial, smufeis Corporate Office
FenueT vty | T@er administrative @ s s ufdgor, Workshop, do@
¥ 3ecifted Fdsaaa anfdr professional hub & Fuar @ el | s/ af
ol Fgeigear  Visibility, credibility ¥ organizational
strength sesag ¥ ECAN @ afdwrer growth ¥ global standards
feif¥ad arefeg |
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ECAN Digital Success
Q'd ® Storytelling

# ECAN TRREFED JAGhddidl DIUgecE dJAndl felRe 2fsesa
wieicige—Website, Social Media ¥ Newsletter-aiwa war el |
W gwgea Brand Value i ese &4, Ielgsa! oded Siadiar geddl
(Leadership Visibility) ufer #istga aersom T ewr A aon e
daiarcaadad a1 ECAN & teia ¥ nfersaT Tuse gRae |
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Q& Full-Time
* Commitment to ECAN

& 3manett gz avfar anfar EC AN & anfor uufaretior Jaftlcr Tgoreg | At raftian 39 Jarg,
FHolf ¥ R gacia Jeuuf dfoga 3udiar ECAN &1 000 Ig ¥ dwaa! faan,
A, ¥ 3Rt Mstoligeat cnfdr aldale | FA pfcagar @oee &: part—time &4,
uf-TAftic sicicd, STl JeAels gal forufa, Xt uRunar ¥ da ageagsa! fgdan
IIRIT FAIOER |

A AuTE WadoT Ditgaude g e - gt 3eeid, dedication T vision @
fareare a1g amomett EC AN forafasian &1 ¥ AR Rarcs dursa! dievrdisl Ad fGaipi | I,
gieft ECAN &g sl 3Tigan U=ai3ated! |
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